CTUWIICTUYHI OCOBJIIMBOCTI AHIJIOMOBHHUX I'ABETHHUX
EKOHOMIYHMX CTATEN
Xaba H.
(Cymewkuil deparcasnuii ynieepcumen)
Hayxkosuil kepisnux — kauo. ¢pinon. nayx, ooyeum bapanosa C. B.
Y MOBI ra3eTHUX CTaTel 3HaXOATh BiIOOpaKEHHS PUCH, XapaKTepHI
st nyominuernanoro crwimo. Cepen HUX BHOKPEMIIIOIOTH BIKMBAHHS
BHpaKaJbHO-300paKyBaJIbHUX 3aC00IB Ta CTHJIICTUYHUX [TPHIAOMIB.
HIMpoKOBKUBAaHUM  CTWJIICTUYHHM TPUAOMOM €  BapifoBaHHS
MeTadop. MexaHi3M KOHIENTyalbHOI MeTadopH TONATaE y MepeHeceHHl
JSSIKUX CMHCJIOBHX PHC 3 KOHIICNTYajdbHOI rajay3i OJHOro o0'€ekTa B
KOHIIENITYalIbHy raiy3b iHmoro o0'ekra. Hanpukian, tepmin bulls and
bears Bimobpaxkae o0pasu BeaMmens, KM MaCHBHOIO JIAllOI0 OITyCKae
KOTUPYBaHHS Ha ()OHIOBOMY PUHKY, Ta OMKa, SKWH Ha porax MiJHIMae i
KoTupyBaHHS [1].
HaiixapakrepHimum BumagkoM Meradopusallii € omopa Ha Taki
KOHIIEITH .

— opraumism smoguan: - arm (a part of a large organization that is
responsible for one area of its business), muscle (financial power or
influence);

— cran 310poB’s moaunu: healthy (large or successful, working well),
economic recovery (the process of improving or becoming strong again);

— cim’s: problem child (a product, business, or part of a business that is
not very successful or causes difficulties), parent (an organization that
controls another company), daughter company (a company that is owned
by another company);

— OymuHOK /xuTmo: accommodation (money lent for a short time),
price ceiling (a limit on the price of goods), floor price (the lowest price);

— wMebumi: war chest (money available to spend on a particular project);
chair (a person in charge of a company);

— TpeaMeTH JOMaliHbOro BXXUTKY: basket case (a country or an
organization whose economic or financial situation is very bad);

— Tka: bread-and-butter (a company’s main source of income), peanuts
(a very small amount of money), lemon (a poor investment);

— omar: to pocket (to take or keep smth, especially an amount of
money, in an illegal or a dishonest way), white-collar (working in an office
rather than at a factory), blue-collar (workers who do physical work in an
industry);

— peniris: icon (a famous person, organization or thing that people
admire and see as a symbol of a particular idea, style, way of doing things),
mission (a particular purpose or aim that a company or an organization
has);

— mnpupoanuii cBit: mouse (a small company), gazelle (a company that



is growing very quickly);

— TpaHcmopT: passenger (who doesn’t contribute much to the
company), to pilot (to test a new product, idea), to ship (to be available to
be bought);

— IHCTPYMEHT, 3Hapsud mpami: axe (strong measures taken to reduce
costs, e.g. removing workers from jobs);

— wicue pob6otu: boiler room (place where people sell shares by
telephone, in an unfair and dishonest way) [2].

Kpim meradopu nyxke mommpeHwii nmpuiioM MeToHiMili — Tpor,
nmoOyIOBaHUI Ha MEPEHOCI 3HAYEHHS 3a CYMDKHICTIO, TOOTO Ha OCHOBI
TICHOrO BHYTPIIIHBOTO YW 30BHIIIHBOTO 3B’SI3KYy MIiX 3iCTaBIIOBaHUMU
noHsaTTsiMu. Tak, Wall Street — BynuIis, Ha SIKiii po3TamoBaHi HaWOUTBII
0anku CIIIA, crana CHMBOJIOM aMEPUKaHCHLKOr0 Kamitany [3].

MoBa eKOHOMIYHMX I'a3eTHUX CTaTell BKIOYAE B ceOe i 1HIII TPOIH:

1. CuHek10Xa — IEPEHECEHHS] Ha3BW 3 OJHOTO MpeaMeTa Ha
IHIIMH 3a KUIbKiCHUM criBBimHomenHsM mix Humu: California doesn 't talk
down Silicon Valley (The Economist, 7 Jan 2012)

2. AHTOHOMA3isl — CTHIICTHYHHMU 3aci® OIiHHOI ekcrpecii,
IO JIOCSATAETHCS IIIAXOM iMeHTU(DIKALIT JIIOJUMHK 3 SIBUIAMH OTOYYIOYOI O
cBity. Hampukmian, mromuHa Moxke OyTH ifeHTH(IKOBaHA 3 TBapHUHAMH,
npeameramu, skoctamu: Lack of passion from ‘Mr Cool’ (The Financial
Times, 6 Oct 2012)

3. OKCMMOpPOH — PI3HOBHI TPOIIA, IO IOJATAE Y 3BEACHHI
citiB 200 CIOBOCTIONYYeHb, 3HAUEHHS IKHX B3A€EMOBHKITIOYAE OIHE OIHOTO,
crBoproroun edekr mapamokcy: The Beginning of the End of Putin (The
Economist, 2012-03-02)

Omke, Ta3erHi €EKOHOMIYHI cTarri Oarari Ha PI3HOMaHITHI
CTUJIICTUYHI 3acobm. Meradopa sk iX HEBiI’€MHA YaCTHHA BHCTYIIA€
eheKTUBHUM 3aco00M BILUIMBY Ha YHTaya Ta € TOJOBHHUM CIIOCOOOM
JIIOCATHEHHS OOpa3HOCTI Ta €EMOILIHHOCTI B 300pa)keHH1 EKOHOMIYHHX
mporieciB. EkCripecnBHICTh B €EKOHOMIYHHX CTATTSAX TaKOX BepOAIi3yeThCA
METOHIMIEI0, CHHEKIOX 00, aHTOHOMA3i€10, OKCHMOPOHOM.
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