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METOJUYHI NIAXOAN JO IMIABOPY INEPCOHAJTY HA BIPKI TPAII

Y emammi cucmemamusoseano ocnosni npobremu nio uyac niodopy nepcowany 3a cyb’ekmamu
npoyecy npayeeiauimyéanHs, VOOCKOHANEHO KIACUuQikayilo MemoOuyHux nioxodie 00 niobopy
NepCoHany Ha OCHOGI POWUPEHHS KIACUDIKaYIHUX O3HAK Ma  6UOKPEMIEHHA O3HAKU «3d
NPUSHAYEHHAMY, BUSHAUEHO HANpAMKU Qopmanizayii Memoouunux nioxooie 0o niobopy nepcoHanry Ha
Oiporcax npayi.

KirouoBi croBa: mepcoHan, METOOWYHI MIAXOAM, O3HAKW, Kiacugikaiis, Oip>ka mparmi, mindip,
npogecis, TeCTH.

Beryn. Tect Ha BU3HAU€HHS PiBHSI TPUBOXKHOCTI, ypa3JIMBOCTI, arpecii, BHepTocTi — 1i Ta
0e3Jiy IHIIMX ONHUTYBAJBbHUKIB, sKi HaOyBarOTh IMOWIMPEHHS B IHTepHeTi 1 sKi, HaBITh,
MIPOIIOHYETHCSI CTBOPIOBATH CaMOCTIHO, HE MalOTh HIYOTO CIUIBHOTO 3 PO3pOOKaMH, SKi
BUKOPHCTOBYIOTh npodecioHanu s migdopy KaapiB. 3BuuaitHO, mpodeciiiHi TecTH, KpiM
BU3HAYCHHS! MPOQECiiHOT CHpPSMOBAHOCTI, MICTITh IEPEBIPKY IHTEJEKTYalbHOTO piBHS,
OCOONTMBOCTEH HEPBOBOI CHCTEMH Ta EMOIIIHO-BONBOBOI Cdepu, ane TIPYHTOBHICTH 1
PENEeBaHTHICTh TaKMX METOAMK, pO3pOOJeHNMX (axiBISIMH, JIOBEAEHA YHCICHHUMH
MIPaKTHKAMHU.

IMocranoBka mpodaemu. HesBakaioun Ha BENMKY KUIBKICTh IMPAaKTHYHHUX TPHUKIAIB
3aCTOCYBaHHS METOJAWYHHX ITiTXO/IB JI0 Ti00PY IMEepCOHAITy B3araii i y KaApOBHX arcHIIIAX Ta
Oipkax Tpali 30KpeMa, Yy HayKOBiH JIiTepaTypi, Ha Hall TOMIAJ, HEJOCTATHLO MPHIIJICHO
yBaru CHCTeMaTH3alil Ta Yy3araJlbHEHHIO IIPAKTUYHOTO JIOCBiy MIOAO BHKOPUCTAHHS
METOIUYHUX MiZXO0IB JI0 MiI00py KaapiB sIK eheKTUBHUX IHCTPYMEHTIB €KCIIPEC-OI[iHIOBAHHS
Ta BJIAJIOTO KOMILICKTYBaHHSI KOJICKTHBIB.

3 omsay Ha 3pOCTaldy KUIbKICTh HOBHX mnpodeciit (iMimpkmelikep, OpeHI-MeHemKep,
MepyUaHjai3ep, cyneppaizep TOIo) Ta TpaHchopMalliro BUMOT 10 iCHYroUnx mpodeciit (i
BmmBoM HTII) mpobnema dopmanizarii METOIUYHUX MiAXOIIB 10 BU3HAYEHHS NpodeciitHoi
MPUIATHOCTI MEBHOI 0COOM O Ti€i YW 1HIIOI CHEIiadbHOCTI Ta BIAMOBLAHO BAANHUA MimOip
nepcoHaly HaOyBalOTh 0COONMBOI aKTyaJbHOCTI, IO H OOYMOBWJIO TEMaTHUKy IbOTO
JOCITKSHHSL.

AHaJi3 ocTaHHIiX mocaimkens i myosaikamiid. JocmimpkeHHr0 mpodiem mpodeciiiHoro i
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OCOOHCTICHOTO CaMOBH3HAYCHHS IPUCBSIYEHO YHMAJIO Ipamb BITYM3HAHUX 1 3apyOiKHHX
HAyKOBIIiB, 30Kpema Takux sk: €.A. IBamuenko [2], €.II. Impir [3], €.0. Kiuimos [4],
M.C. Kopompuyk i B.M. Kpaiiarok [5], M.I. Oxuranosa, B.O. Xopomxko, 10.€. Spemuyk i
B.B. Kapmineus [6], H.C. IlpsokrikoB [9], E. ®pomm [11] ta inmux. [TutanasM npodeciiiHoi
Opi€HTAIli] TAKOX MPHUIITICHO TOCTaTHHO yBaru 3 0oky mpaktukiB (T. @inkesnd [10], odimiiHi
caiitu [7; 8]). [Ipore mpobnema BrockoHajeHHs Ta (opmaiizaiii METOANYHUX MiAXOMAIB JIO
mi100py nepcoHany NoTpedye MoJanbIINX IPYHTOBHUX JOCIIIKEHb.

IMocranoBka 3aBaanHsi. MeTOIO CTATTi € yIOCKOHAIEHHS Ta (hopMaiizallis METOAMIHUX
miaxoAiB o migbopy mepcoHany Ha Oipkax mpami. Y paMKax OKpECJIEeHOi MeTH
c(hOopMyIbOBAHO TaKi 3aBJIaHH:

— CHCTEeMaTH3yBaTH OCHOBHI NpoOJieMH I 4ac Mmig0dopy mepcoHany 3a cy0’ekramu
MIPOLIECy MpaLeBIAIITYBaHHS;

— YAOCKOHAJHTH KIacH(iKallilo METOIMYHIX MiAXOIIB A0 MiAOOpY MepcoHaTy Ha OCHOBI
PO3IIUpPEHHS MepemiKy Kiacu]ikamiifHuX 03HaK;

— BHU3HAYUTH HANPSMKH (Gopmaiizallii MeTOIUYHUX MiAXOIB 10 miadopy MepcoHaTy Ha
Oiprkax Ipari.

OcHOBHI pe3yabTaTH Joc]dil:KkeHHs. OCHOBHOIO METOKO JisUIBHOCTI Oipx mpami €
NpaleBiallTyBaHHs. TPOMaJsiH Ha pUHKY pobOouoi cuimu. Ll MeTa okpecnmioe 3aBaaHHs iX
JISUTBHOCTI (3MIMCHEHHS MOCEPEIHUIBKUX (PYHKIIHA MK MpaiiBHUKAMHU i poOOTOMABIIIMH;
30ip 1 HagaHHs iHGopMaIlii PO HAsIBHICTh BaKAHCIH, CIIPUSHHS MiATOTOBI ¥ HEePEIiAroTOBII
KaJpiB; CTBOPCHHsS pPOOOYMX MiCIlb, HIBHIKE MEPEMIIICHHS Po00Y0i CHiH, 3a0e3MeUcHHS
e(eKTUBHOT 3aiHATOCTI INpale3JaTHOro HACEJCHHS, YacTKOBE peryJIOBaHHS IPOILECIB
3apHsATOCTI [12] 1 T.1.), B peami3amii SKAX YacTO I03a YBarok 3aJHIIAIOTHCS TITHOWHHI
mpobiemMu miadopy mepcoHaly.

Ha pi3anx acmekrax mi€l mpoOJeMaTHKH HAYKOBI IMOCTIHHO aKIEHTYIOTh yBary. Tak,
Hanpukian, O.A. binmoBoackka Ta S.A. KoBanenko no nepeniky (akTopis, IO BIDTHBAIOTH Ha
JNISUTBHICTh TiIIPUEMCTBA, BiTHOCATH: OCOONHMBOCTI OCOOHM, sKa YXBAIIIOE pIMICHHS Ta
0COOJMBOCTI KOXHOTO TIpamiBHAKa [1].

VY3araJbHEHO OCHOBHI MPOOJIEeMHU IIiJ| 4ac Mig0opy IMepcoHaly, Ha Hauly JYMKY, MOXKHa
PO3MeXyBaTH 3a Cy0’€KTaMHM Tpolecy MpareBiamTyBanHs (a0o 3a MiclieM X BUHUKHEHHS!):

1) i3 60Ky npemenoenmia:

— 3aBUIlEHa/3aHIDKEHA CAMOOLIIHKa;

— HemnpaBWJIbHE PO3YyMIHHS BIACHUX MOXIIMBOCTEH, 3110HOCTEH, CXUIIbHOCTEIH;

— HeMpaBWIbHE OLIHIOBaHHS BIACHOTO (Pi3UYHOTO Ta IICUXIYHOTO CTaHIB 30POB’S;

— HempaBWIbHE (OPMYIIOBAHHS OYiKyBaHb BiJl HOBOI Imocajy (3aBHIICHE, 3aHIKECHE a00
HEBIiJIMOBITHE);

— YMUCHI HeTpaBAWBI BiIOBIJI PH OMIUTYBAaHHI (3 METOIO OJIePIKAaHHS KPAIlol MOCcan);

— HeTOYHI BIAMOBIAI MiJ Yac ONMHUTYBaHHS (Yepe3 HENpaBWIIbHE PO3YMIHHS CYTHOCTI
3aIMTaHb);

— BIJJIaHHS NepeBard NPECTH)KHUM YU MOMYJISAPHAM mNpodecisiM, a He TUM, 10 SKHX
MIPETeHICHT Ma€ OUIBIITNI XUCT;

— HaJaHHSA HETOYHO{ MepCOoHaNbHOI iH(opMaIlil (MOMUIKOBE YA YMHUCHE);

2) i3 boky pobomooasyis:

— HeMpaBWIbHE BHU3HAUCHHS MEPEeNiKy TIOKAa3HMKIB, SKAM TIOBHHHI BiANOBiZaTH
TIPETEeHICHTH;

— 3aBUILECHI BUMOTH JI0 TIPETEH/ICHTIB;
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— BHOIp cepex MPETEHACHTIB 3a KpallMMH SKOCTSIMH, a HE CHIBPOOITHHKIB I
KOMaHTHOI po0oTH;

3) i3 O0Ky KepigHuKie Oipoic npayi (ma kadposux azeHyiil):

— BIJCYTHICTH BiIOBITHOTO KOHTPOJIO HisUTBHOCTI (axiBLiB Oipki mparmi (a came piBHA
SIKOCTI y miI00pi epCOHANY Ha 3aMOBIICHHS KOHKPETHHX pOOOTOIABIIIB);

— BIJICYTHICTh MOTHBAIIIT II[OJIO MiJABUIICHHS PiBHS KBaTi(iKaIil miIeruX;

4) i3 boxy ¢haxisyie i3 niobopy kaopis.

— mipbip Kpamux cepell HasiBHUX NPETEHJICHTIB, a He MOIIYK MPETeHACHTIB, SKi LIJIKOM
BiJIMIOBIAAIOTE BUMOTaM;

— HETOYHE PO3YMiHHS BCIX BUMOT JIO NIPETEH/ICHTIB;

— 3aCTOCYBaHHS HEBiAIOBIAHAX METOJVK ITiJl 4ac Mig00py MPETeHACHTIB.

Hacmigkamu HacTaHHS OyAb-iKOi i3 3a3HaYCHHX MPOOJIEMHUX CHTyamiid, a 0coOIHMBO
OCTaHHBOI 3 TIEPENiYCHUX, € HEBIIMOBIAHICTE OOpPAaHOTO MPETEHICHTA MIMCHUM BHUMOTaM i
(YHKIIOHATFHAM O0OB’sI3KaM MIPOTIOHOBAHOI TTOCAIH 1 BiANOBIOTHO 3HIKCHHS €()EeKTHBHOCTI
pobotu poOOTONABII Ta po3dapyBaHHS IIPAIliBHHUKA.

HeoOxigHicTh ¢opmamizamii METOIUYHUX MiAXOMIB M0 MigOOpy MepcoHalry Ha Oipikax
npari oOyMOBJIeHa He JIMIIe TOTpeOOo0 MOJONIAHHS 3a3HaYeHnX Oap’epiB, a i 3pOoCTarOYMMHU
BUMOramu Oe3nocepesiHb0 10 camuxX (axiBIiB Oipki mpaii, sIKi MOBHHHI KOPUCTYBaTHCS
PEJICBAaHTHUM I1HCTPYMEHTApIiEM, IO TMOCTIHHO BIOCKOHAIIOETHCS, BIAMOBIAHO JO BHMOT
PHMHKY Ipari.

Hanpuknan, niarHoctuky neBHoI mpodecii Ta mocaau — ICUXOrpamy — MOXeE 3pOOHTH
JIUIIE crerianicT. BiH moBuHEH ypaxyBaTu NCHX0(]i3i0NoriyHi sIKOCTI JIOAHMHU (TICHXIYHE Ta
(izndHEe 310pOB’S, BUTPUBAIICTD), ICHXOJOTIUHI XapaKTepUCTHKH (3MIOHOCTI, IHTEIIEKT, PUCH
XapakTepy, MOTuBamii aisuteHOCTI) [10].

Jo choemiadbHUX ONHMTYBATBHUKIB BiTHOCATH, Hampukian, tect MMPI yHiBepcurery
MinHecoTH, SIKHMA CKIamaeTbes Oimpme HK 13 550 myHKTIB i go3Boisie 3pobutu 10
BAMIPIOBaHb OCOOMCTOCTI 3TiJTHO 3 TATOJIOTIYHUMH KaTErOpisIMH, OMICAaHUMH B TCHXiaTpii.
[epmri yoTupW IIKadM AO3BOJSAIOTH TEPEBIPUTH HIMPICTH Ta OOIPYHTOBAHICTH BiIOBiICH
BUIIPOOOBYBAHOTO, a KIIHIYHI IIKaJIW BIJIOBIIAIOTH PI3HUM KaTEropisM ICUXIYHUX
MOpyIIeHs [6]:

— InoXoHJpii (mepediipleHa 3aKJI0I0TaHICTh CBOIM 3/I0POB’sIM);

— nempecii;

— icTepii;

—  CXHWJIBHOCTI JIO IICMXOIIATIl;

—  Koe(ilieHTY «MYXHICTh — )KIHOUHICTBY;

— CXHJIBHOCTI 10 mm30()peHii (3MiHa 0COOHUCTOCTI);

— CXWIBHOCTI 10 TapaHoi (CHCTEeMaTH30BaHE CTiKe MapeHHs IepeciyBaHHs,

PEBHOIIIB, BUHAXITHHIITBA 1 T. I1.);

— CXWJIBHOCTI JI0 IcUXacTeHii (TPUBOXKHICTB);

— MaHii (0JepKUMICTh XBOPOOJIMBOIO IPUCTPACTIO JI0 UOTO-HEOYIb).

Kpim Toro, 1meit TecT M03BOJISIE BU3HAYUTH CIIBBITHOIIEHHS €KCTpaBepcii/iHTpoBepcii, a
TakoX npodinme ocobucrocti. IcHYIOTE po3poOieHi BITYM3HSHI BapiaHTH  I[HOTO
OINUTYBaJIbHUKA.

Koxen mnpodeciitHuii TecT NpHU3HAYEHUH N1 BU3HAYEHHS TEBHUX PHC XapakTepy,
3MIOHOCTEH, MOMXJIMBOCTEH 1 T.1. ocobucrocti. CydacHi METOAWYHI MiAXOMH, SKi
BUKOPHCTOBYIOTh Y pOoOOTI Ha Oip>kax mparti, 103BOJISIIOTh BU3HAYATH:
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— mnpodeciiiHy CIpsSIMOBaHICTh 0COOH;

— 0co0NMBOCTI BUIIOT HEPBOBOI CHCTEMHU;

— iHTeNeKTyallbHi 0COOIMBOCTI;

— 0COOJIMBOCTi €MOITiHO-BOJIHOBOI ChepH OCOOUCTOCTI TOIIIO.

Haii0inpm nommpeni METOANKH €KCITPec-OLiHOK IIePCOHANTY, SIKi BHKOPHUCTOBYIOTH y CBOTH
JismbHOCTI paxiBui Oipik mpaili, HaBeaeHi B Tadaumi 1.

VYci TecTi Ha BU3HAYECHHS NPOQeciiHOT CIIPSIMOBAHOCTI MOKHA YMOBHO IOJIUIUTH Ha!

— 3araibHi (U1 Halikpamoro BuOopy mpodecii B3araii);

— BY3BKOCHeMiali3oBaHi (I BigOOpy cepel NMpeTeHICHTIB HaWKpaIIWX CHEUiajicTiB y
JIaHii Tamysi).

Y rtabauui 1 HaBemeHI came 3arajbpHi METOJAMKM JUIsi BH3HaueHHA npodeciiHol
CHPSIMOBAHOCTI NPETEH/ICHTIB, a JI0 By3bKOCIIEI1ai30BaHUX MU BiTHOCUMO:

— TecTH Ui BH3HAueHHs NpoQeciiHOi NMPUIATHOCTI B MEBHUX Taly3siX (HANpHKIaJ, B
OCBITI, IPOMHUCIIOBOCTI, BICBKOBIH chepi To10);

— TeCTH I BHU3HAYCHHSA PIBHI  KBamidikarril KIHOJIOTIB,

(m1st  BYHTENIB,

BiICPKOBOCITY>KOOBIIIB, IepP>KaBHUX CITy>KOOBIIB 1 T. 11.).

Tabnuys 1 — Haii6iabpm nommpeHi MeTOIMKH eKCIIPec-OliHIOBAHHSI TIEPCOHATY

OcHoBHE
OcHoBHa .
3aBIaHHS CyTHICTh METOANKHI
METO/ANKA
METOJIUK
1 2 3
J103BoJIsI€ CITIBBIIHECTH CXMJIBHOCTI, 3AaTHOCTI,
Tect Ix. INonanna IHTEJIEKT 0COOH 3 XapaKTEPUCTHKAMH Pi3HUX mpodeciii
IUTS HAWKpamioro BUOOpy mpodecii
. HaiiTounimmii TecT Ha BU3HaYEeHHS KoedimieHTa
Tect I'. AlizeHka .
B inTenekry (IQ)
HMSHAUCHI Jludepenuiiino-
mpodeciiHof . JIarHOCTHYHUH CrpsIMOBaHHH Ha JIIarHOCTHKY MpodeciiHmx
CHPAMOBAHOCTI OINUTYBAJILHUK 3mi0HOCTEH, 1HTEepEeCiB 1 HAXWITIB 0COOU
€.0. Kiimoga [4]
Ha ocHOBI OpiBHSHHS PiBHS IIPOIIOHOBAaHUX BUMOT,
[podineauii MmeToq 00yMOBIICHHX KOHKPETHOIO POOOTOI0, 1 piBHS
3a A.S. KibanoBum 0COOUCTHX AKOCTEH MpaIliBHUKA 3M1HCHIOIOTH
BHCHOBOK IPO MPHIATHICTH 0COOH JI0 TaHOT pOOOTH
BusHavaroTh 1a0iIEHICTE HEPBOBOT CUCTEMH, IO
BusHauenns . .
o MIPSIMO 3aJIeXKUTh BiJI IICUXIYHOTO TEMITy 0cO0H, i
ocobnuBocTeit . . . i
BUIOT HEPBOBO Teninr-tect NCHUXIYHUX 1 ICMXOMOTOPHHX peakiii. Baxxnueumu €
P BJIACTUBOCTI CHJIN HEPBOBOI CHCTEMH, 1i BUTPUBAJIOCTI,
CHCTEMH v
npane3gaTHOCTi
Tect
IHTETIEKTYaJIbHOTO BuzHaual0Th piBeHb PO3BUTKY HEBEPOAITEHOTO
MOTEHITI ATy 33 IHTENIEKTY, MUCICHHS
Busnauenns I1. Pxuuan
IHTEIEKTyaIbHUX JliarHOCTYIOTE PiBEHB IHTEIEKTYaIEHOI'O PO3BUTKY
0co0MBOCTEH Tecrt [Ix. Peiisena i Ta 3JIaTHICTh J0 CHCTEMATH30BaHO1, IJIAHOMIPHOI,
JI. Ilenpoy3 METOIUYHOT IHTEIEKTYaTbHOI AISTTBHOCTI
(Ha JIOTIYHICTh MUCIICHHS)
Meroauka OIl-1 OUiHIOIOTh piBeHb PO3BUTKY ONEPATHBHOI mam siTi
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Ilpooosocennss maon. 1

1 2 3
OLiHIOIOTh 1HAMBITYaTbHO-IICUXOJIOTIYHI 0COOINBOCTI
Tecr P.b. Kerrena MPOQLITIO JIIOWHY 32 TOBEPXHEBUMH 0COOUCTICHIMU
Busnauenns
N BJIACTHBOCTSIMH
ocoOymBoCTeH

Meronuka excrnpec
OIL[IHIOBaHHS
€MOIIIHHUX CTaHIB 3a
10.41. KucenpoBuMm

OLiHIOIOTh eMOIIIMHUN CTaH 3a JBOMAa MOKa3HUKAMHU:
YaCTOTOYO MEPEKUBAHHS TPUBOTH ¥ IHTCHCHBHICTIO
TaKOTO MEePEIKUBAHHS

eMo1liifHO-
BOJILOBOI cepu

Inmn Buaw MeTOAMK (I BU3HAYEHHS OCOOJMBOCTEH BHINOI HEPBOBOI CHCTEMH,
IHTEJIEKTYaJbHUX 0COOIMBOCTEN Ta 0COOIMBOCTEN €MOIIIMHO-BOILOBOI CPeEPH) TAKOK MOIKHA
MOIUINTY Ha 3arajbHI ¥ crIemiami3oBaHl, ajpke He IJId KOKHOTO BHIY MISILHOCTI IMOTpiOHa,
HalpUKIaa, TapHa OlepaTHBHA NaM'dTh MNPETEHAEHTa YW HOro 3JaTHICTh 0 METOLUYHOL
IHTEJIEKTYaIbHOT ISIBHOCTI, a OTXKE, ¥ TECTH HEOOX1THO 0OUpPATH cepe/l BiAMOBIHUX.

Buxonsun 3 BHIICBUKIAJICHOIO, KIaCH(IKAI[il0 METOAMYHHUX IMIAXOMIB 10 MiA00py
MEpCOHATy, Ha Hall TOIVAA, HEOOXIHO JONMOBHUTH KiacH(DIKaMiHHOI O3HAKOK «3a
MIPU3HAYCHHSAM» Ta MOAUIUTH iX Ha 3arajbHi W CIeIialdi30BaHi, 0 JO3BOJIHUTH PO3MEKYBATU
ONUTYBAJBHHUKH Ta (hopMaTi3yBaTH MpoLec migoopy MepcoHaIy Ha MepIIOMY STarll.

TakuM YMHOM, Ha TEPIIOMY eTami MOTPIOHO 3aCTOCOBYBAaTH HANOUIBII MONIUPEHI
YHiBepcaJlbHI METOAMYHI MiAXOIU A0 MiAO0py MepCcoHaly, a Ha APYrOMY €Talli IIOBUHHI OyTH
BUKOPHCTaHI Crenianxi3oBaHl METOIUKN. Aje 3MIMCHUTH 1aeaJbHUI Hig0ip IepCOHAy JIMIIE
Ha OCHOBI TECTYBAaHHS MailKe HEMOJKIHMBO, a/)Ke HEOOXIITHO BPaxOBYBAaTH I1HIMBIIyaJbHI
0CO0IMBOCTI BIAIIOBIIHO BUMOT 1 moOakaHb KOHKpPETHOro poboromasus. KpiM Toro, ckiagHo
BiJilaBaTH mepeBary MEBHUM IPETEHICHTaM, KOJIM BOHH MAalOTh PIi3HI Pe3yabTaTH 3 PI3HUX
TecTiB (cepeus OLliHKa He OyJie pelIeBaHTHOI0 ), TOOTO HEOOXiTHa KOMOIHOBaHa METOIUKA.

Takoro, HampHKIaa, € HOBITHI METOJWKA BH3HAYEHHS TpodeciiiHol TpHIaTHOCTI
«AcecMeHT-LIEHTP» (Bif aHr. Assessment center — UEHTP OL[HIOBAHHS), II0 JO3BOJISIE
MPOBOJMTH KOMIUIEKCHE OI[IHIOBAHHSA II€PCOHAIY HA OCHOBI B3a€MOJOIOBHIOBAILHUX
MeToauK. BoHa mepenOavac OLIHIOBAHHS IICHUXOJOTIYHMX 1 mIpodeciiiHux o0cob0aMBOCTEMR
MPETEHEHTIB, BiANOBIAHICT, X BHMMOraM II€BHOI IOCAaM Ta BUSBJICHHS IOTEHIIHHUX
MOJKJIUBOCTEH.

OTxe, Ha TPETHOMY eTami HEOOXiTHO BHKOPHCTOBYBATH KOMIUIEKCHY METOIHKY
OIIIHIOBAaHHS TIPETCH/ICHTIB 3 ypaXyBaHHSAM BUMOT poOOTOAaBIA (TalI. 2).

Tabnuysa 2 — ETanm mindopy mepconaxy Ha 6ip:ki mpaui

Etan Haszpa CyTHicTb
1 Tlomepenniii Bindip [omepenne  Bu3Ha4ueHHA  mpodeciitHOl  crpsMOBaHOCTI
MPETCHICHTIB 0COOMCTOCTI Ha OCHOBI 3araJIbHIX METOIHK
5 Bubip xaHauaartis Busnauennss  crenudiuHuX ~ 0COONMBOCTE HA  OCHOBI
Ha [IEBHY MOCATY MOTIHUOJICHOTO ONUTYBAHHS OCOOMCTOCTI
3 Ocrtarouynuii Bindip Binbip mpeTeHJEHTa Ha OCHOBI KOMIUIEKCHOI METOIUKH
NPETCHACHTA 3 YpaxyBaHHSIM BUMOT pO6OTOJlaBLl$[

IIpoOaema moiiira€ B TOMY, 110 TaKi KOMIIIEKCHI YHIBEpPCadbHI METOAUKHU BIICYTHI, KOJIH
WaeThCcs mpo Mmigdip mepcoHany Ui HOBUX BHIIB poOIT, IOCAJ0BI KOMIETEHINI SIKMX IIIe HE
MIPOMHCaHi, a BUMOTH poOoTOaBIs cynepewinsi. Lle — mpoOieMHe MpaKTHYHO-OpPiIEHTOBAHE
3aBIIaHHS I HAYKOBIIIB.
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OHUM 13 BapiaHTiB BUPILICHHS [[bOTO 3aBJaHHSA MOXKE OYTH pPO3pOOJICHHS «IITOBUX iIrop»,
Yy XOmi SKHX MOJEIIOITh BHUPOOHHYI CHTyaIlil Ta OI[IHIOIOTH MPETEHACHTIB Ha OCHOBI
CIIOCTEPEKEHHS 3a X MOBEAIHKOI, BMiHHAMHE, HABUYKAMH Ta KOMIICTCHIIISIMH.

OTKe, OCHOBHMMH HampsiMKamM# (opmaiizanii METOAMYHUX TMIAXOMIB J0 Mmigdopy
nepcoHaiy Ha OipiKi mmpaui €:

— BH3HAYCHHS PCKOMEHJOBAHOTO TMEPENiKy 3araibHUX METOJOMK Ui BigOopy
MIPETCH/ICHTIB;

— BI3HAYCHHA PEKOMEHIOBAHOTO IIEPENiKy CIeIiali30oBaHUX METOAWK i BHOOpY
KaH/IM/IaTiB Ha [IEBHY [IOCAY;

— PO3pO0JIEHHS METOJUYHHX ITiAXOAIB 10 KOMILIEKCHOTO OI[IHIOBAaHHS IPETEH/ICHTA.

BuCHOBKM Ta HANPSIMKH NOJAJbIIMX J0CTiTKeHb. TakuM YHHOM, Y3araJbHIOKOYH
BUILCBUKIIAJICHE, 3a3HAYNMO, 110 B JOCIIKSHHI:

1) 3ampomoHOBaHO CHCTEMATH3yBaTH OCHOBHI NMPOOJIeMH Tix "Yac migbopy MmepcoHaty 3a
cy0’eKTaMU MpoLecy MpaleBIallTyBaHHs (IIpeTeHACHTaMH, POOOTOIABISIMH, KEpiBHUKAMHU Ta
¢axiBosMu Oipk  mTparmi), IO [TO3BOJSE€ TOYHINIC BH3HAYUTH HANPSIMKH TMPHAHSATTS
VIIPaBIiHCHKUX PillleHb, CIPSIMOBAHUX Ha BIOCKOHAJICHHS IPOLIECY;

2) YAOCKOHAJCHO Kiacu(iKaIlito METOAMYHUX IIIXOIIB 0 MiA00PY MEPCOHANY Ha OCHOBI
pPO3IIUpPEHHsT TMepeiiky Kiaacu(ikamiiHUX O3HAK 1 JOMOBHEHHS IX O3HAaKOK «3a
NPU3HAYCHHSIM», 110 JIO3BOJUTh PO3MEXKOBYBATH ONMTYBAIBHUKM Ha 3arajbHi W
crienianizoBani Ta GopMaizyBaTH MpoIiec miadopy NepcoHaly Ha MEePIIOMY €Talli;

3) BU3Ha4YEHO HampsMKU (GopmMaiizarii METOANYHUX MiAXOIB O Mi00py HepcoHaly Ha
Oiprkax mpatti.

Pesympraté 11bOTO OCTIIKCHHS MOXYTh OYTH BHUKOPHUCTAaHI B NPAKTHIHIA AisITBHOCTI
Oipx mpami Ta KaapOBHX areHTCTB, a TAaKOX, 3 OIIAY Ha T INO MHUTAHHS PO3pOOJICHHS
KOMIUICKCHHX YHIBEpCalbHUX METOAMK IIe NOCKOHATEHO HE JOCHIIKEHI W He BHYepIaHi
IIOBHOIO MIpOIO, OKpEMi IIOJIOKECHHS IOCTIKCHHS MOXXYTh OyTH TIOKJIAICHI B OCHOBY
MOAABIIOT0 HAYKOBOTO ONPALIOBAHHS.
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MeToanyeckne MOAXOABI K MOI00PY MepcoHaa Ha GUpiKe Tpyaa

B cmamve cucmemamusuposanvi OCHOSHble Npobiemvl npu nodbope nepcoara no cybvekmam
npoyecca mpyooycmpoucmed, YCo8epUIEHCMBOBAHA KIACCUDUKAYUL  MeMOOUHeCKUX NoO0X0008 K
noobopy nepconana Ha OCHO8e PACUUPEHUs KIACCUDUKAYUOHHBIX NPUSHAKOS U BblOENEHUS NPUSHAKA
«NO HA3HAYEHUIO», ONpedeNeHbl HANpAasieHus QopmManu3ayuy Memooudeckux nooxo0o8 K noobopy
nepconana ua bupoicax mpyod.

KitoueBble cioBa: mepcoHan, METOJUYECKHE MOAXO/bI, IPH3HAKK, KiaccuuKaiys, oupxa tpynaa,
mooop, mpodeccusi, TECTHI.

V.V. Bozhkova, Doctor of Economics, Professor, Professor of the Department of Marketing and
MIA, Sumy State University (Sumy, Ukraine)
Methodological approaches to staff recruitment at labour market
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The aim of article. The purpose of the article is to improve and formalize methodological
approaches to staff recruitment at labour markets.

The results of the analysis. The integral result of the study is the following.

The author systematized the main problems of the staff recruitment according to the subjects of the
employment process (or their place of origin):

1) on the part of the applicants:

— inflated / deflated self-esteem;

— incorrect understanding of their own capabilities, abilities and aptitudes;

— incorrect assessment of their own physical and mental health;

— incorrect formulation of expectations from the new position (inflated, deflated or inadequate);

— willful false responses in the survey (in order to get a better position);

— inaccurate responses in the survey (due to misunderstanding of the nature of questions);

— popular or prestigious professions preference, but not those to which the applicant has more talent;

— providing inaccurate personal information (false or willful);

2) on the part of employers:

— wrong definition of the criteria list to be met by applicants;

— inflated requirements to applicants;

— the best quality choice among applicants, but not employees for teamwork;

3) on the part of Heads of Labour Markets (as well as employment agencies):

— lack of adequate supervision of Labour Market specialists activity (i.e., the quality level in the staff
recruitment for specific employers orders);

— lack of motivation to improve the skill level of subordinates;

4) on the part of experts on recruitment:

— recruitment of the best available applicants, rather than looking for the applicants who fully meet
the requirements;

— not precise understanding of the requirements for applicants;

— the use of inappropriate methods for the applicants recruitment.

Such systematization of major problems can determine the direction of management decisions aimed
at improving the process of recruitment more accurately.

The essential characteristics of methodological approaches that are used while working at Labour
Markets are studied. It is indicated that they can determine the following:

— professional orientation of a person;

— special features of the higher nervous system;

— intelligent features;

— emotional and volitional sphere of a personality etc.

Classification of methodological approaches to staff recruitment enhanced with the classification
characteristics «as intended» is improved, allowing everyone to share all methodological approaches to
general and specialized. In the future it will allow to differentiate questionnaires and formalize the
process of staff recruitment in the first stage.

The main directions of formalization of methodological approaches to staff recruitment at the Labour
Market is determined:

— determination of the recommended list of common procedures to select applicants;

— determination of the recommended list of specialized procedures to select candidates for the
position;

— development of methodological approaches to complex assessment of the applicant.

Conclusions and directions for further research. The results of this study can be used in the Labour
Markets practical activity as well as employment agencies. Taking into account that the issue of
developing integrated universal procedures have not been thoroughly unexplored and exhausted yet, the
certain statements of the study can be the basis for further scientific research.

Keywords: staff, methodological approaches, characteristics, classification, labour market,
recruitment, occupation, tests.
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