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The migration of highly skilled workers is becoming an increasingly important factor that is influencing the
development of specific countries as well as different regions of the world. In fact, in the European Union, the
tendency of low-skilled workers shortage is changing to the trend of promoting the highly skilled workers migration,
which can create added value and contribute to pension funds for the aging population in those states. At the same
time, due to the loss of highly qualified personnel, the recipient countries are losing the pace of their economic
development. The relevance of this study is also enhanced by changing conditions for international labor migration
to the European Union in connection with the COVID-19 pandemic, including for highly qualified Ukrainian
professionals.

The article examines the reasons of highly skilled workers migration processes, analyzes the consequences for
different stakeholders and provides methods to reduce the scale of such migration. To analyze the reasons of highly
qualified specialists labor migration, the model of "Push and Pull" factors was used on the example of Ukraine and
the European Union. The positive and negative consequences of the highly qualified specialists’ migration growth
for various stakeholders of this process have been identified.

It is also proved that despite the fact that salaries are growing in real terms in Ukraine, the difference in salaries
in the main areas of emigration to the EU is so large that it is likely to continue to motivate people to work and earn
abroad. Moreover, the existence of a large and growing Ukrainian diaspora tends to encourage the migration of
other family members and friends, providing informational and logistical support in destination countries. This
attraction may increase in the coming years, and the diaspora will continue to expand.

In the article, it is also described the impact of the COVID-19 pandemic on the highly qualified professionals’
migration, and it gives a number of proposals or recommendations that could be implemented at the level of state
migration policy to address highly qualified professionals labor migration or at least improve the current situation.
The proposed recommendations of the migration policy to confront the negative effects of the COVID-19 pandemic
include the establishment of a mechanism for coordination and consultation between all government institutions,
authorities and agencies involved in labor migration, as well as the establishment of tripartite procedures for
advising employers and workers of migration organizations and considering their opinions on the given topic.

Keywords: migration, highly qualified specialists, "Push and Pull" factors model, economic growth, state
policy.
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INTRODUCTION
In today's globalized world, the migration of highly skilled workers has become
significant. Labor flows of different qualifications and specialties are constantly moving
between countries, which significantly affects the demographic situation of donor-countries,
their economies and labor markets. This problem mainly concerns states with unstable

1 The article was published as part of a research projects “Convergence of economic and educational transformations
in the digital society: modeling the impact on regional and national security"(No. 0121U109553) and “Reforming
the lifelong learning system in Ukraine for the prevention of the labor emigration: a coopetition model of institutional
partnership” (No. 0120U102001).
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economies, which are not able to fully meet the needs of their population. Consequently,
there is a desire to move to another country where intelligent work is valued, where higher
salaries, better employment conditions, opportunities for self-realization and trainings are.
This is beneficial for the host countries, as they have the opportunity to choose more highly
qualified workers. That donor or sending countries are losing their intellectuals. Therefore,
the study of migration processes of highly qualified workers is relevant and important.

ANALYSIS OF RECENT SOURCES AND PUBLICATIONS

Many domestic scientists, for instance, Baranyk Z. [1], Libanova E. and Poznyak V. [2,
3], Malinovska A. [4], Nikolaevsky V. [5], Grudzinsky O. [6], Maidanik I. [7], Petrova J. [8]
Semikina M. [9] and many others paid attention to the issue of highly qualified workers
migration processes from Ukraine.

Baranyk Z., for example, in her works considered the reasons, consequences and
problems of intellectual migration and the effectiveness of migration policy by the state [1].
O. Grudzinsky studied the causes, advantages, and disadvantages of international scientific
and technological cooperation in the framework of international migration [6]. In Petrova's
research, intellectual migration is considered from the standpoint of highly qualified
scientific personnel [8]. Even though this topic is considered in the works of many scientists,
the problem of migration of highly skilled workers requires further detailed research.

The purpose of the article is to study the highly skilled workers migration processes,
identify the reasons and find ways to reduce migration.

RESEARCH RESULTS

Labor emigration has been a common phenomenon in Ukraine since the country's
independence - 1991. According to a survey conducted by the State Statistics Service of
Ukraine (SSSU) in 2017, the number of migrant workers was 1.3 million. Previous surveys
conducted by the State Statistics Service in 2007 and 2012 estimated the number of migrants
at 1.48 million and 1.18 million, respectively. Researchers dealing with Ukrainian migration
believe that the SSSU survey underestimates the total number of migrants, but this is the most
detailed survey of Ukrainian emigration, therefore, helps to highlight its main features,
structure, and directions of migrants [12, 13].

SSSU surveys show that the main destination countries for Ukrainian labor migrants have
changed since the 2014-military-conflict. According to their previous survey conducted in
2012, Russia was the most popular destination, having 43% of Ukrainians working there. In
2017, Poland became the most popular destination for Ukrainian labor migrants (39%). The
rapid increase in the number of migrants to Poland can be explained by the dynamic growth
of the Polish economy and the large number of vacancies, as well as visa liberalization (since
2017) and legislative changes that promote the employment of Ukrainians. Despite tense two-
parties’ relations between Ukraine and Russia, the latter country still attracted 26% of
Ukrainian labor migrants in 2017. Italy and the Czech Republic are considered as the third
and fourth most popular destinations; 67% of Ukrainian migrant workers worked in EU
member states in 2017 against 54% in 2012. The right of Ukrainians to work depends on the
national rules of the host countries, also within the European Union, which partly explains
the choice of destination countries by migrants.

With the help of the analysis of remittances from abroad, it is possible to determine the
main directions of labor migration from Ukraine (Fig. 1).

The main countries of the European Union for workers are Poland, the Czech Republic
and Germany.

According to a study by the European Commission, the share of migrants with higher
education is 33% [11], but for a number of reasons, such as political, economic, social, highly
skilled workers are forced to work abroad.

In the 1960s, Robert Edward Lee proposed the migration theory "Push and Pull factors".
According to this model, there are different groups of migration factors in each territory:
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those that hold, attract, push, determine arrivals and departures, and some factors affect most
people, and some only some individuals.
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Figure 1 — Remittances to Ukraine from the most important countries of the European
Union in 2020 (million USD) [10]

It is proposed to consider the influence of factors that push out from the country (Push)
and those that attract to another (Pull) on the example of Ukraine and the European Union
(Table 1).

Table 1 — Push and Pull factors in the field of labor migration between Ukraine and the EU

Type of factors Push-factors from Ukraine Pull factors to the European Union
- bureaucracy; - lower level of corruption;
Political - administrative restrictions on conducting business; | - political stability.
- the presence of a military conflict.
- low salaries; - higher salaries;
- high cost of living; - low cost of living;
Economical - economic instability; - stable economic development.
- high taxes;
- high unemployment.
- poor working conditions; - high level of labor protection;
Working - low level of protection and security from the labor | - the best working conditions;
protection representatives; - career growth.
- low level of social protection; - compulsory medical insurance and
Social - low level of medical services. high level of medical services;
- stable benefits.

Migration is a selective process, and the same factors affect various people differently.
Attractive factors play an important role for highly qualified professionals, because migration
usually means increasing income levels, moving up in the career ladder and getting better
offers in the professional field. For low-skilled workers, on the other hand, negative,
repulsive factors are more important.

Thus, itis seen that there is a high number of repulsive factors for highly qualified workers
in Ukraine. These include insufficient jobs, low wages, military conflict, low health care and
social protection.

The increase in migration has both positive and negative consequences for various
stakeholders in this process (Table 2).

Given the consequences of labor emigration from Ukraine described above, the question
of how Ukraine could adjust its policies to improve benefits and limit the costs associated
with its large outflow of workers is relevant.
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Studies of labor migration emphasize, first, the benefits of interacting with the diaspora
and encouraging migrants, especially highly qualified personnel, to invest and return to their
homeland [14].

Table 2 — Positive and negative consequences of labor migration for Ukraine and host
countries of migrants

For Ukraine For host countries
Increase in remittances from migrant workers | Satisfying open vacancies
Reducing unemployment in the domestic | Decrease in the average market value of

Positive market salaries
Return of some employees with new | Stimulating consumer demand
experience and knowledge Boosts economic development
Changing the balance of highly qualified and | Local labor begins to look for work in
low-skilled professionals another country, there are market

asymmetries

Increasing the value of the domestic labor | Increasing competition with the local
Negative market population

Declining production rates in the country Risk of illegal migration is increased
Import of labor resources from abroad
Additional state expenditures for training new
specialists

Benefits include the return of skills, the dissemination of technological and managerial
knowledge, and the emergence of modern small and medium-sized enterprises. Returnees
can also bring significant savings: according to an IOM survey (2016) [15], the amount of
savings accumulated by Ukrainian migrants abroad is more than twice the number of
remittances sent. Some countries have managed to attract returning emigrants (for example,
Ireland) and to involve the diaspora in the development of high-tech industries (India, Israel).
Such programs are addressed in most cases to highly skilled migrants. For example, the
Moldovan program PARE 1+1, with the support of the EU, provided subsidies for the
creation of new small and medium enterprises by emigrants returning to Moldova. In
December 2019, the Ukrainian government announced a low-interest loan program "Come
and Stay", aimed at supporting the creation of small new companies, especially to encourage
citizens working abroad to return home and start a business.

In addition to special programs for returnees, it is necessary to create a more attractive
business environment that would be useful both to encourage migrants to return and to
stimulate investment in the economy. In Ukraine, this requires more efficient public
institutions, intensified efforts to fight corruption, implement reforms in areas such as the
land market or the judiciary, and improve infrastructure. Increasing satisfaction with local
facilities such as health care, education, housing, the environment, roads, and transportation
may also improve the likelihood that people will want to return from exile or stay in the
country [16].

CONCLUSIONS

Emigration from 2.2 to 2.7 million people (according to various estimates) has helped
reduce labor supply in Ukraine and labor shortages in certain occupations. Despite the fact
that salaries in Ukraine are growing in real terms, the difference in salaries, in the main areas
of emigration to the EU, is so large that it is likely to continue to motivate people to work
and earn abroad. Moreover, the existence of a large and growing Ukrainian diaspora tends to
encourage the migration of other family members and friends, providing informational and
logistical support in those countries. This attraction may increase in the coming years, and
the diaspora may continue to expand. At the same time, destination countries for some
emigrants may change, especially due to the gradual opening of the German labor market for
Ukrainian workers. However, linguistic, and geographical similarity will continue to weigh
in favor of countries such as Poland and the Czech Republic. Regarding the migration of
Ukrainians to the European Union, in all respects, it can be stated that the European Union is
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experiencing one of the most difficult moments, related, in particular, to problems such as
migration. This is a turning point, which is also due to such pressing issues as Brexit or
expulsion from citizenship under the European project. Given all this and bearing in mind
that migration in the world, in general and in Europe specifically, is a present and future
reality, a reconfiguration of environmental policy is at least necessary.

The following are several suggestions or recommendations that could be considered to
address migration issues or at least improve the current situation (these recommendations
also apply to migration issues of highly qualified professionals):

- formulate and implement national, regional and multilateral labor migration policies,
guided by international labor standards, other relevant international standards and
multilateral agreements concerning migrant workers;

- ensure continuity between labor migration, employment and other national policies in
order to understand the broad social and economic impact of labor migration, as well as to
promote decent work for all and to promote full, productive and free choice of employment;

- create a mechanism to ensure coordination and consultation between all government
instututions, authorities and agencies involved in labor migration;

- implement policies to address specific vulnerabilities of certain groups of migrant
workers, including migrant workers in abnormal conditions;

- ensure that labor migration policies take into account gender aspects and emphasize the
challenges that women often face in the migration process;

- ensure that the specific structures and mechanisms in these government institutions have
the necessary functions and capabilities to develop, formulate and implement labor migration
policies, including, if possible, the establishment of a dedicated unit to work with migrant
workers;

- Establish tripartite procedures to ensure that employers ‘and workers' organizations are
consulted on labor migration and that their views are considered.

All these recommendations and suggestions could take place in society, as they are not
unattainable or unrealized actions. However, brakes or barriers are often set by those who
could change the situation for the better.

The 2020 pandemic and its aftermath have changed the lives of people around the world.
And it has had a particularly strong impact on the lives of migrants, according to a report by
the Organization for Economic Co-operation and Development (OECD). During the fight
against coronavirus and anti-epidemiological restrictions, migrants played a significant role
in health, retail, and supply.

The pandemic has sharply reduced migration to OECD countries. According to
preliminary data, in the first half of 2020 the influx of migrants was twice less than in the
same period last year. The issuance of new visas and permits in OECD countries in the first
half of 2020 fell by 46% compared to the same period in 2019. This is the largest reduction
ever recorded. In the second quarter, the decline was 72% (Figure 2).
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Figure 2 — Permits and visas issued to OECD countries in 2019 and 2020 [17]
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In general, thanks to the COVID-19 pandemic, it was a historic low point for international
migration in the OECD region in 2020. And, according to forecasts, soon the situation is
unlikely to change, even if the economy recovers. As one of the reasons, experts call the
transformation of the labor market caused by the pandemic and the growing transition to
online work. At the same time, despite the fact that highly qualified specialists are in their
countries, there is a kind of remote labor migration, as they work for the economies of other
countries.

AHOTAIISA
Ilempywenko FO.M., 3emnax H.B., Llanoean B.IO., /[lioposa B.B. Mirpanis BHCOKOKBaJIi(ikoBaHHX
NpaniBHUKIB 3 YKpaiHH: NPHYHHH TA CTIOCOOH NMOJO0JIAHHSA

Mizpayis eucoxoxeanipikosanux npayieHuKie cmac 6ce OLIbWL GANCIUSUM (DAKMOPOM, WO 6NIUBAE HA
PO36UMOK 5K OKpeMux Kpain, mak i pecioHie ceimy. 3oxkpema, 6 €gponeiicokomy Coro3i meHOeHyis Hecmadi
HU3bKOKBANIPIKOBAHUX NPAYIGHUKIE 3MIHIOCMbCS HA MEHOEHYII0 CHPUSHHA Micpayii 6UCOKOK6anighiko8aHux
NPAYIGHUKIB, SIKI MOJICYNb CMEOPI0Samu 000any 8apmicmy I HANOGHIOBAMU NEHCIlHI (POHOU Ol HACeNeH s, WO
cmapie. Boonouac 6i0 empamu 6ucoKoK8aNiQikosanux Kxaopie Kpainu-peyunicnmy 6mpaiams 8 memnax c6020
EeKOHOMIUH020 PO36UMKY. AKMYanbHicmb O0aH020 OO0CHIONCEHHS NOCUTIOEMbCS MAKOJIC 3MIHOI0 YMO8 Ol
MIHCHAPOOHOT mpy0oeoi miepayii 0o kpain €gponeiicbkozo Coro3y y 36 'aA3Ky 3 handemiero COVID-19, 6 momy yucni
OJ151 YKPAIHCOKUX BUCOKBATIPIKOBAHUX (axigyis.

V' cmammi  Odocridoicyromves  mpuvunu  MiepayiiHux npoyecié  BUCOKOKBANIQIKOBAHUX NPAYIGHUKIE,
AHANI3YIOMbCA HACTIOKU OISl PI3HUX CMEUKX00epie ma Memoou 3sMeHuleHHs macumabie maxoi miepayii. /{na
auanizy cnpudun mpyooeoi mizpayii eucoxeanighixosanux ¢gaxisyie 6yno euxopucmano mooens «Push and Pully
@axmopis na npuknadi Yxpainu ma kpain €gponeticoxozo Coio3y. Busnaueno nosumueHi max i He2amueHi HacIioKu
3pOCManis Macumaoie miepayii’ 6UCOKeaniQhikosanux (haxisyie Ois PisHUX CMEUKX0L0ePi6 Ybo2o NPoyecy.

Obrpynmosano, wo He 36adicaiouu Ha me, wjo 3apoodimua niama 8 Ykpaiui 3pocmac 6 pearbHoMy GUPAdICEHHI,
Pi3HUYA 8 3apnaamax 3a OCHOSHUMU Hampamkamu emicpayii 6 €C nacmitbku Genuxa, wjo 6oHd, UMOSIDHO,
NPOO0BIHCUTIL MOMUSYS8amU T100ell NPAyioeamu ma 3apooaamu 3a Kopoonom. Binbuie mozo, icnysanus eeauxoi ma
3pocmaroyoi’ yKpaiHcokoi diacnopu Mae meHOEHYilo 3a0X0uye8amu Miepayilo IHWUX 4aeHi@ pOOuHu ma Opys3ie,
3abesneuyiouu iHopmMayiiHy ma mamepiarbHO-MexXHiuHy niOmpumKy 6 Kpainax npusnavenus. Llei gaxmop
NPUMASAHHS MOJCE NOCUTUMUCA 8 HALIOIUMHCYT pOKU, a diachopa 6y0e nPoO08ICY8aAMU POSUUPIOBATNUCS.

B cmammi maxooic ananizyemocs ennue nanoemii COVID-19 na mizpayiio sucoxkoxeanigpixosanux gaxieyie ma
BUBHAYEHO HU3KY NPONO3UYIL YU PeKOMeHOayill, SIKI MOdCHa OY10 O 3anpoeadumu Ha pieHi Miepayitinoi nonimuxku
depoicasu, Wob supiwumu npodIemMu HA8KOIO0 Mpyoosoi migpayii 6UCOKBANIPIKOBAHUX paxisyié abO NPUHALMHI
noKpawumu nomouHy cumyayito. 3anpononosami pexomeroayii miepayitinoi noaimuku npomuodii He2amueHuM
Hacniokam nanoemii COVID-19 cmocyiomucsa cmeopenus Mexanizmy 3abesnedents KOOpOUHayii ma KOHCY1bmayitl
MIDIC YCima ypsoosumMu MIHICMepCmeamu, Opeanam 81adu ma 6i0oOMcmeamu, wo Oepymos yuacms y mpyoosii
Mizpayii, a makojc 6CIMAHOBNIEHH MPUCTNOPOHHIX npoyedyp OJia 3abe3nedents KOHCYIbmayiti pobomooasyie ma
opeaHizayiil npayieHUKie 3 NUMaHs Mpyooeoi miepayii ma 6paxyeants ix OyMox.

Kniouosi cnosa: micpayis, eucoxsanigikosari ¢haxieyi, mooenv «Push and Pully ¢axmopis, exonomiune
3POCMAHHS, OePHCABHA NONIMUKA.

CIIMCOK JITEPATYPHU

1.bapanuk 3.I1. (2014). InrenexkryanbHa Mirpauisi sk 00’€KT CTaTHCTUYHOTO AociipkeHHS. EdexkrtuBna
exoHoMmika. 2014. Ne6. URL.: http://www.economy.nayka.com.ua/?0p=1&z=3096 (nara 3Beprenns: 13.06.2021).

2.Tozusax O., ®enoposry 1. (2014). JlocmipkeHHS 3 MHTAaHb iHTEeTpamil, 37I0YMHIB Ha TPYHTI HEHABHCTI Ta
JICKpUMIHAIIT pi3HUX KaTeropiii mirpantiB. MixkHapoaHa opraHizauis 3 mirpauii. [IpencraBHUITBO B YKpaiHi.
2014. 101 c.

3. 30BHIilIHI TPYyROBI Mirparii HaceneHHs Ykpainu / 3a pex. E.M. Jlibarnosoi, O.B. ITo3rsxa. K.: PBIIC Ykpaiau
ITAH VYxpaiun, 2002. 206 c.

4.MamHoscbka O.A. (2004) MirpanTy, Mirpariis Ta YKpaiHChKa jJepikaBa: aHalli3 YNpaBIiHHS 30BHIIIHIMEI
mirparisvu: moHorp. K.: Ban-so HAZLY. 2004. 236 c.

5.Hikonaeschkuii B.M. (2006). IntenexkryanbpHa Mirpamisi: TPUYUHH, HACTiIAKH, BUKIMKU. Bicauk XHY im.
B.H. Kapasina. «Comnionoriusi 0ciipkeHHs Cy4acHOTO CyCIIUIbCTBA: METOOJIOT s, Teopist, MeToam». 2006. Ne 723.
C. 140-147.

6. 'pymsunckuit A.O., bana6anosa E.C., Ilexymkuna O.A. (2004). EBponeiickuii TpaHchep TEXHOIOTHIL:
Koorepanus 0e3 «yTeukn Mo3rosy. Conumonornueckue uceienosanus. 2004. Ne 11. C. 123-131.

7.Maiinanik 1. (2009) IaTenexTyansHa Mirpamis B YKpaiHi y KOHTEKCTI MDXHApoJHO! HaAyKOBOI CIiBIIpalli.
Vkpaina: aciextu mparii. 2009. Ne 5. C. 34-38.

8. Mirpamis i TonepanTHicTs B YkpaiHi / 3a pen. 5. [Tmmrceroro. K.: Crimoc. 2007. Ne 6. 191 c.

9. Cemukina M. (2004). JIroacekuit kKamiTal Ta iHBECTUILIHHE PEryIIOBaHHS HOro MOOITEHOCTI B KOHKYPEHTHHX
yMmoBax. Bicuuk TepHominbcpkoi akaaemii HapoaHoro rocnogapersa. 2004, Bum. 5-1. C. 107-114.

10. TI'pomoBi mepekasm B VYkpainy (2021). MinictepctBo  dinanciB  YkpaiHu. URL:
https://index.minfin.com.ua/ua/economy/transfer/ (nara 3sepuenns: 13.06.2021).

Bicnux Cym/[V. Cepis «Exonomikay, Ne 2° 2021 69


http://www.economy.nayka.com.ua/?op=1&z=3096
https://index.minfin.com.ua/ua/economy/transfer/

11. European Commission/EACEA/Eurydice (2018). The European Higher Education Area in 2018:
Bologna Process Implementation Report. URL: https://eacea.ec.europa.eu/national-
policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en (nara
3BepHeHHs: 17.0.6.2021).

12.  State Statistics Service of Ukraine (SSSU 2017), 3osuimns TpymoBa Mirpawis Hacenenns (3a
pe3yabTaTaMu MOJYJIEHOTO BUOIPKOBOTO 00CTeKEHHS), Kyiv. URL:
http://ukrstat.gov.ua/druk/publicat/kat_u/publ1l_u.htm(nara 3Bepuenns: 15.06.2021).

13.  3BiT mox0 MeTOROIOT], OpraHi3ariii IpoBeieHHS Ta pe3yIbTaTiB MOLYILHOTO BUOIPKOBOTO OOCTEKEHHS

MHTaHb TPYyIOBOT Mirpauii B VYkpaiHi. (2017). Kyiv. URL:
http /lukrstat.gov.ua/druk/publicat/kat_u/2013/dop/12_13/zvit.zip (nara 3Beprenns: 15.06.2021).

14.  Kapur D., McHale J. (2012). Economic Effects of Emigration on Sending Countries, Oxford Handbook
of the Politics of International Migration, pp. 131-147 (narta 3sepuenns: 17.06.2021).

15.  International Organisation for Migration (IOM 2016), Migration as an Enabler of Development in
Ukraine. A study on the nexus between development and migration-related financial flows to Ukraine. Kyiv, URL:
http://www.iom.org.ua/sites/default/files/iom_migration_as_an_enabler_of _development_in_ukraine.pdf (mara
3BepHeHHs: 17.06.2021).

16. EBRD (2018), Work in Transition, Transition Report 2018-19. URL:
https://www.ebrd.com/news/publications/transition-report/transition-report-201819.html (nara 3sepuenns: 15.06.
2021).

17. COVID-19 crisis puts migration and progress on integration at risk. (2021). URL:
https://www.oecd.org/newsroom/covid-19-crisis-puts-migration-and-progress-on-integration-at-risk.htm (nara
3BepHeHHs: 13.06.2021).

REFERENCES

1.Baranik Z.P. (2014). Intellectual migration as an object of statistical research. Efficient economy. 2014. Ne6.
URL: http://www.economy.nayka.com.ua/?0p=1&z=3096 (Accessed 13 Jun 2021).

2.Poznyak O., Fedorovich I. (2014). Research on integration, hate crimes and discrimination against different
categories of migrants. International Organization for Migration. Representation in Ukraine. 2014. 101 p.

3. External labor migration of the population of Ukraine / Ed. E.M. Libanova, OV Pozniak. K .: RVPS Ukrainy
PAN Ukrainy, 2002. 206 p.

4.Malinovskaya OA (2004) Migrants, migration and the Ukrainian state: analysis of external migration
management: monograph. K .: VVnd-vo NADU. 2004. 236 p.

5. Nikolaevsky VM (2006). Intellectual migration: causes, consequences, challenges. Bulletin of KhNU named
after V.N. Karazina. "Sociological research of modern society: methodology, theory, methods." 2006. Ne 723. S.
140-147.

6. Grudzinsky AO, Balabanova ES, Pekushkina OA (2004). European technology transfer: cooperation without
a "brain drain". Sociological research. 2004. Ne 11. S. 123-131.

7.Maidanik 1. (2009) Intellectual migration in Ukraine in the context of international scientific cooperation.
Ukraine: aspects of work. 2009. Ne 5. S. 34-38.

8. Migration and tolerance in Ukraine / Ed. J. Pylynsky. K .: Stylus. 2007. Ne 6. 191 p.

9.Semikina M. (2004). Human capital and investment regulation of its mobility in competitive conditions.
Bulletin of the Ternopil Academy of National Economy. 2004. Vip. 5-1. Pp. 107-114.

10. Money transfers to Ukraine (2021). Ministry of Finance of Ukraine. URL:
https://index.minfin.com.ua/ua/economy/transfer/ (Accessed 13 Jun 2021).

11. European Commission/EACEA/Eurydice (2018). The European Higher Education Area in 2018:
Bologna Process Implementation Report. URL: https://eacea.ec.europa.eu/national-
policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en
(Accessed 17 Jun 2021).

12.  State Statistics Service of Ukraine (SSSU 2017), 3ouimms TpymoBa Mirpamis Hacenenns (3a
pe3ynbTataMu MOJIyJIbHOTO BHOIPKOBOTO 00CTeXKEHHS), Kyiv. URL:
http://ukrstat.gov.ua/druk/publicat/kat_u/publ1l_u.htm(Accessed 15 Jun 2021).

13.  Report on the methodology, organization and results of the modular sample survey on labor migration in
Ukraine. (2017). Kyiv. URL: http://ukrstat.gov.ua/druk/publicat/kat_u/2013/dop/12_13/zvit.zip (Accessed 15 Jun
2021).

14.  Kapur D., McHale J. (2012). Economic Effects of Emigration on Sending Countries, Oxford Handbook
of the Politics of International Migration, pp. 131-147 (Accessed 17 Jun 2021).

15.  International Organisation for Migration (IOM 2016), Migration as an Enabler of Development in
Ukraine. A study on the nexus between development and migration-related financial flows to Ukraine. Kyiv, URL:
http://www.iom.org.ua/sites/default/files/iom_migration_as_an_enabler_of_development_in_ukraine.pdf
(Accessed 17 Jun 2021).

16. EBRD (2018), Work in Transition, Transition Report 2018-19. URL:
https://www.ebrd.com/news/publications/transition-report/transition-report-201819.html (Accessed 15 Jun 2021).

17.  COVID-19 crisis puts migration and progress on integration at risk. (2021). URL:
https://www.oecd.org/newsroom/covid-19-crisis-puts-migration-and-progress-on-integration-at-risk.htm
(Accessed 13 Jun 2021).

70 Bicuux Cym/[V. Cepia «Exonomixay, Ne 2° 2021


https://eacea.ec.europa.eu/national-policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en
https://eacea.ec.europa.eu/national-policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en
http://ukrstat.gov.ua/druk/publicat/kat_u/publ11_u.htm
http://ukrstat.gov.ua/druk/publicat/kat_u/2013/dop/12_13/zvit.zip
http://www.iom.org.ua/sites/default/files/iom_migration_as_an_enabler_of_development_in_ukraine.pdf
https://www.ebrd.com/news/publications/transition-report/transition-report-201819.html
https://www.oecd.org/newsroom/covid-19-crisis-puts-migration-and-progress-on-integration-at-risk.htm
http://www.economy.nayka.com.ua/?op=1&z=3096
https://eacea.ec.europa.eu/national-policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en
https://eacea.ec.europa.eu/national-policies/eurydice/content/european-higher-education-area-2018-bologna-process-implementation-report_en
http://ukrstat.gov.ua/druk/publicat/kat_u/publ11_u.htm
http://ukrstat.gov.ua/druk/publicat/kat_u/2013/dop/12_13/zvit.zip
http://www.iom.org.ua/sites/default/files/iom_migration_as_an_enabler_of_development_in_ukraine.pdf
https://www.ebrd.com/news/publications/transition-report/transition-report-201819.html
https://www.oecd.org/newsroom/covid-19-crisis-puts-migration-and-progress-on-integration-at-risk.htm

