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Description

Resilience in healthcare organizations is a complex issue, involving all stakeholders in the healthcare field. It is a highly topical issue, even more so
in the wake of the recent health crisis.

This book explores the impact of collective intelligence on the resilience of these organizations, and the role played by innovation. Health
organizations comprise the structures and systems involved in treating patients, as well as healthcare professionals with medical, social or

medico-social expertise, along with institutional and administrative players in the field.

Innowvation, Collective Intelligence and Resiliency in Healthcare Organizations alternates between theoretical readings and illustrative case
studies. Their diversity is the result of their contributors: university researchers, institutional players from healthcare autherities, practicing
caregivers in hospital structures or healthcare coordination support systems, and managers of healthcare structures and systems.
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