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The article describes the possibilities of systems analysis in the context of improving the
quality of human development and effective implementation of the employment. The category
"employment" as a set of objective and subjective aspects makes up a unity between, acting as a
systemic education. The interaction between subject and object of employment is influenced by
system-forming element, as that will put the development of abilities to work. This approach makes
mozhivist reveal the intellectual component of employment, based on the heterogeneity of the labor
force and its potential sources, laid down in the reproduction of labor power subsystems, to
implement the requirements of human development in the implementation of policies zaynyaosti y
creating conditions for widespread use of elements a flexible labor market.
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Introduction. The development of the conceptual foundations of the theory of
employment necessary consideration toward it not only as the scope of application
capabilities workforce serving the main productive force of society, but conceptual
analysis of employment expansion outside of reproduction of labor formation and
management jobs, enrich it with new aspects that traditionally considered non-
economic — demographic processes, problems of reproductive population, forming
social, labor units. Such a development in the study of employment as an economic
category serves a systemic approach that provides analysis of the object as a whole,
identifying diverse complex object relationships and bringing them into a single
theoretical picture. A systematic approach when considering employment as an
economic category, describes it as a scientific concept that reflects the objective
economic relations between economic actors about the implementation work.
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Analysis of recent researches and publications. The system approach relates
to the level of general principles and procedures of research [413, p. 49]. As heritage
of the twentieth century, systematic approach has received both a development within
Western (Akof R., L. Bertalanffy, John. Forester) and Soviet (P. Anokhin, A.
Bogdanov, V. Stepin, E. Yudin and others. ) philosophical schools. In economic
theory, systems approach includes consideration of the subject from the point of view
of its gradual development caused by the laws and properties of the object as well as
the relationship of the parties to this subject.

Main purpose of the article. The main purpose of the research is to examine
employment management using system approach to define essence relations this
category with human development.

Results and discussions. The basis of categories on the principle of unity
historical and logic, chodzhennya from appearance to essence, from the abstract to
the concrete. In the initial stages of a systemic approach it primarily refers to the
theoretical study design, which is the basis of the system, but in the future this
analysis is complemented by the identification of determinants that lead elements of
the organization. From this perspective, the important task of identifying systemic
analysis supports the role of elements in the system, as well as the main backbone
element (Fig. 1).
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Fig. 1. Stages of system analysis

To determine the basic system element of its functions, implemented in the
system, because these features reflect the purpose and need for the system. Functional
characterization involves elements of the specification in terms of objects and subjects.
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Singling out a system-employment element which would performed functional
steering role in determining the overall structure and quality of employment, due to
its complexity as a phenomenon. Before the economic science faces the task of
combining employment needs of human development, which can be formulated as a
problem of employment by expanding human choices in employment and options to
choose from and the purpose of life, which people prefer, new cost-effective business
places. This expansion of the boundaries of analysis gives reason to consider
employment as a category, around which you can define the appropriate scope.

When considering the nature of employment is clear that it is one of the most
important areas of self-improvement and self-actualization man acts as man's
knowledge of the outside world.

The scope of employment is a spatial social environment where human
interaction and society are made and formed the interaction of human relations,
during which it is possible to ensure the realization of individual skills in socially
useful activity, highlighting common and professional activities. In the field of
employment occurring complex social interaction between all actors, which are the
subject of needs in employment, in particular, need to be busy. In the institutional
aspect occupation presents ordered by rules and regulations space where interactions
on the satisfaction of individual and social needs are established and take the form of
mutually oriented economic behavior.

Analysis employment as areas to set the organic relationship of the object and
the subject interaction. As a leading factor of economic development, people
involved in the production for the full range of their abilities. In modern conditions
when carried intellectualization and humanization of production, the economic
resources of labor are not only highly labor abilities (skills, production skills,
experience), but also intellectual, humanitarian values and personal qualities.

Today in economics ambiguous interpretation of the nature of employment had
place, which determines the ratio of employment to the understanding of its place in
the economic system. On the one hand, the nature of employment is revealed as the
employment in social production, and the focus shifts towards evaluating the results
of the employment system.

On the other hand, receive views on the spread positions of employment rights,
its requirements for production, understanding man as the main productive forces of
society [7]. Social concept appeals to a broad aspect of the issues related to the re-
production of labor, development of social sphere of social reproduction, beyond
purely employment. Employment appears as a component of human activity,
background level and quality of life. The social nature of employment reflects a wide
range of motives and needs, to meet the material and spiritual needs through the
income that a person receives for his labor, the need for self-expression, making this
a promising approach for disclosing trends of postindustrial development.
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Problems to the employment market essentially focuses on the study of the
mechanisms of the labor market and the impact of aggregate demand, investments on
employment, it is typical for the identification of the labor market to other markets.

Due to the multiplicity of positions in the study of employment arising from the
purposes of its analysis, should theoretically identify basic problems that are included
in this category of content, show it as a set of interrelated concepts, treatments that
can extend its capabilities analyze based on reality.

Employment has signs of potential that can solve various problems in life when
it is used to reflect an increase in human capabilities and readiness to implement
them. In determining potential employment as it will be, as any potential boundaries
and limitations as to the pace and direction for economic development, which act as
the characteristics and quality of base personnel (human) resources. Human resource
development needs investment carried out with a long time lag to achieve changes in
order to ensure economic development. Human potential is realized in employment,
gives a profit employers, employees — wages, other categories of the population —
social benefits, and ultimately — to meet the needs of the entire spectrum of society.
Genetically linked with the concept of human development, as well as employment
and intellectual capital. Used implemented human potential takes the form of capital.
Its productive role is in ensuring reproductive ability of material and social bases of
human activity, creating conditions for the accumulation of intellectual capital, which
has several properties that characterize human development.

Employment can be considered as the field in several respects:

- From the standpoint of labor, its conditions, a combination of a worker from
the means of production;

- From the point of consumption — availability of labor, which resulted in the
employment services rendered by employees financially rewarded;

- From the standpoint of social division of labor — is consolidation of employees
by economic activities;

- From the standpoint of human development — a reflection of self employment
rights.

Any manufacturing process is a prerequisite for its combination of real and
personal factors, and from the latter acts as labor. Between work and employment is
not always carried out precise limits. Meanwhile, labor and employment are not
synonymous. Unlike the process of labor, employment, social relations, which have
permanency. The difference, disbalance between employment and labor manifested at
the societal level. Thus, at the individual level employment interruptions, but in a
society where there is a need, continually reproducible phenomenon, being the "..
necessary social framework in which the work" [1, p. 17]. From another perspective,
work — a process that characterizes the state of employment and subject to include in
this process. Employment can not be equated with the practical activities of people at
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a particular workplace. Employment shows how able-bodied people work provided.
In addition, this matters arising in connection with the participation of people in
public life, that the inclusion of the individual worker or a particular social group
cooperation in specific labor to meet the demand for labor (productive skills) by
different employers ( employers).

Thus, employment serves as a multifaceted, wide-ranging category that has a
different intrinsic characteristics: The state alokation as set of legally enshrined
provisions, organizational, economic and socio-economic content. The problem
stands combining these essential characteristics for the purpose of scientific analysis
of the subjective and the objective content of employment.

The category "time" appears as a combination of objective and subjective
aspects that make up a unity between acting as a systemic formation. Objective
subsoil employment related to the production of objective necessity goods and the
presence of the object — labor (total labor ability) that can contribute to this,
subjective — generated nature of entering into a relationship, and reflect their
assessment, understanding, motivation. Within systematic approach recognizes that
the interaction between subject and object employment is influenced system element.
System element acts as an indivisible part of the system that has qualitative
determination. "Detection variety of types of relationships to disclose the integrity of
the object provides a set of dismemberment to its operational unit of analysis used to
record holistic properties of the object ..." [3, p. 37]. Involvement of elements in the
system due to the need, revealed by system-acting element. Employment as a socio-
economic phenomenon revolves around man on ensuring the implementation of its
abilities to work. As a factor in economic development, leading to the same people
are involved in the production of their labor and entrepreneurial abilities. Ability to
work and act as a source of labor may be considered part of a system-work [3].
Ability emerging and developing countries in the process of training, education, but
also — in the process of, based on experience and training, in social interactions.
Abilities are primarily as talent, and when combined with thinking, ideas are as
creative, intellectual activity, innovatyvnist.

Regarding employment, it serves the sphere of realization of abilities. To
implement the capabilities needed access to jobs, the competitive positioning of
media abilities, provided levels of abilities to work, reached in the development
process. Thus, the implementation of best abilities is subject to development.
Therefore, as a system element we suggest to consider employment development
skills to work. The systems approach provides system-interaction element of the
subject and the subject of employment.

The subjects of employment are determined by labor [1, p.45] or individual
(medium labor) and society, involving intermediary level — social entity (collective
enterprises and organizations submitted by the employer) [7, p.36]. In our view,
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system elements found employment relationship: being labor resource as an object —
formed a set of productive capacities; subjects, such as where an individual figure
(medium labor) and society, involving intermediary level — social entity (collective
enterprises and organizations submitted by the employer); and social necessity,
closely associated with the hierarchy of objectives and means of economic behavior.

Conclusions and further researches direction. Based on the understanding of
the employment offered as a system of socio-economic relations and activities can
reveal the intellectual component of employment, based on the heterogeneity of its
human resources and potential sources inherent in the formation of subsystems of
labor, social inclusion productive combination, use it and implement labor through
interest income — wages. Putting as system-element areas of employment of ability to
work implies reorientation of employment policy in this area, which focuses in
regulating employment have shifted to activities aimed at human development, the
maintenance and development of the quality characteristics of workers in the process
of social reproduction, education, training, legal restrictions dismissal of Employment
growth (to allow the participants to clarify employment contract schedule of working
hours, providing opportunities individual Guest regulation of working time,
liquidation of restrictions on the number of employed workers); indemnity costs to
the enterprise caused by searching, learning 1 hiring workers; creating conditions for
widespread use of elements of flexible labor market, including strengthening of
flexibility of labor costs, labor mobility in professional and territorial aspects and the
usage of flexible forms of employment.
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TEOPETUKO-METOJIOJIOTTYHUM AHAJII3 YIIPABJIHHSA 3AMHSTICTIO HA
OCHOBI CUCTEMHOI'O IIAXOAY
JaBugoBa Ipuna OueriBHa
00KmMOpP eKOHOMIYHUX HAYK, npogecop, OoueHm Kadhedpu ekoHomiuHoi meopii ma npasa,
XapkiecbKuii 0eprcasnuil ynigepcumem xapuysannsa ma mopeieni, Ykpaina
Y emammi pozensinymo modxcaugocmi cucmemMHo20 ananizy 8 KOHmeKcmi NOKpauwjeHHs AKoCmi
JIOOCLKO20  PO3BUMKY mMa  eghekmusHoz2o 30ilicCHeHHsa 3auuamocmi. Poskpumo xamezopito
«3auUHAMICMb» AK CYKYNHICMb 00'€KMUBHUX [ CYO'EKMUBHUX ACNEeKmMIB, AKI CKIadaoms Midc co0010
€0HICMb, BUCMYNAIOYU K CUCMeEMHe YMBopeHHs. Bzaemoodis cy6’ekma ma 06’ekma 3aunamocmi
8i00ysacmvcs ni0 BHAUBOM CUCMEMOYMEOPIOIOU020 eNeMeHmy, 8 SAKOCMI SK020 NOKIAOeHO
po3eumok 30ibnocmeti 0o npayi. Taxuti nioxio 0a€e MOA*CUBICMb POSKPUMU [HMELEKMYAIbHY
CKA008y 3AUHAMOCMI, 8UX00AYU 3 HEOOHOPIOHOCMI MPYO08020 pecypcy ma U020 NOMEHYIHUX
ooicepen, 3aKIA0eHUX 8 NIOCUCMeMax 8IOMBOPEHHs poOOUOI CUU, Peanizy8amu BUMOSU AH0OCbKO20
PO3BUMKY NPU 3ANPOBAONCEHH NOMIMUKU 3AUHAMOCMI WIIAXOM CMBOPEHHS YMO8 OJisl UUPOKO20
BUKOPUCTNAHHSL eeMEeHMI8 HYYK020 PUHKY Npayi,
Knrwowuoei cnosa: 3aiinamicmo, 100CoKUll pO3BUMOK, NOJLIMUKA 3AUHAMOCHI, 30iO0HOCMI 00
npayi, cucmemHul nioxio.

TEOPETUKO-METOJIOJIOTHUYECKHI AHAJIN3 YIIPABJIEHUSA 3AHATOCTBHIO HA
OCHOBE CUCTEMHOI'O ITIOAXOJA
JasbinoBa Upuna Oseropna
00KmMOp IKOHOMUYECKUX HAYK, npogheccop, Oouenm Kagheopvl IKOHOMUUECKOU meopuu u npaea,
XapovKoecKuii 2ocyoapcmeeHHblil yHUGEPCUNEm RUMAHUA U MOP2061U, YKpauna

B cmamve paccmompenvl 803MONCHOCMU CUCMEMHO20 AHANU3A 8 KOHMEKCMe VIyYuleHUs
Kauecmea 4eioseueckoeo pazeumus u d¢@dexmusnozo ocyuwecmenenus 3anamocmu. Packpvimo
KAme2opuro  «3aHAMOCMbY KAK COBOKYNHOCMb OOBEeKMUBHLIX U CYOBEKMUBHBIX ACNEKMO8,
cocmasnawux — mexcoy coboll  eOUHCmEo,  BbICMYNAs —KAK — cucmemHoe — 00pazosaue.
Bsaumooeticmeue  cybvekma u  obvekma  3aHAMOCMU  HPOUCXOOUM — NOO  GIUAHUEM
cucmemooopazyiowe2o dlemMenma, 8 Kaiecmee Komopo2co NOJ0NCEH pazsumue cnocooHocmel K
mpyoy. Takoii nodxo0 oaem B0O3MONCHOCMb DACKPbIMb UHMELLIEKMYAIbHYI0 COCMABIAIOUWLYIO
3aHAMOCMU, UCXO0O05L U3 HEOOHOPOOHOCMU MPYO0BO20 Pecypca U e20 NOMEHYUANIbHBIX UCOYHUKOS,
3AN0NHCEHHBIX 8 NOOCUCTNEMAX BOCHPOU3BOOCMBA pabouell CUlbl, pearuz08ams mpedo8aHUs
Yenoseyecko20 pazeumusi npu GHeOpeHuU NOJUMUKY 3aHAMOCIU NymeM CO30AHUS YCI08ULL O
WUPOKO2O UCHONIL30BAHUSL INEMEHMO8 2UOKO20 PbIHKA mpyod,

Knrwoueevie cnosa: sansmocms, pazgumue obwjecmeaa, noIUmMuKa 3aHAMOCmMu, cnocooOHoOCmu
K mpyoy, CUCmeMmMHbll N0OX0O.



