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student J. Ata-Baah 
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The regulation of labor migration is very important, since the dynamics of 

labor migration can have a huge impact on the socio-economic situation in the 

countries of origin, transit or destination of migrants. In the latter, labor migration 

can help rejuvenate the workforce, support labor-intensive industries such as 

agriculture, construction and personal services, stimulate entrepreneurship, support 

social safety nets, and help meet staffing needs. In turn, countries of origin benefit 

from the remittances that migrants send back to their families and from the 

investment, technology and critical skills that come from returned migrants and 

communities of compatriots abroad. 

According to the International Labor Organization, as of 2013, about 150 

million people are labor migrants, which is approximately equal to 2% of the total 

world population in 2020 [1][2]. 

Under the Labor Migration (Revised) Convention, 1949 (No. 97), the term 

"migrant worker" means a person who migrates from one country to another for the 

purpose of finding employment other than for himself. The scope of Convention 

No. 97 excludes "frontier workers", "professionals and entertainers" and seafarers 

(Article 11.2). The Migration for Employment (Supplementary Provisions) 

Convention, 1975 (No. 143) is somewhat broader in its definition: it also covers 

persons who have migrated. 

From the outset, the ILO also sought to protect “the interests of workers 

employed in countries other than their own” (ILO Constitution, 1919, preamble, 

https://data.unhcr.org/en/situations/ukraine
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declaration 2) and pioneered the development of specific international labor 

standards. migration and protection of migrant workers. it adopted two conventions 

in 1949 and 1975, which are accompanied by non-binding recommendations. In 

October 2013, labor migration received a new impetus with the adoption by the 

UN General Assembly of a declaration as a result of the high-level dialogue on 

international migration and development (HLD), which recognizes the important 

contribution of migration to the achievement of the Millennium Development 

Goals and notes that the mobility of people is a key factor in sustainable 

development. In his report to the TLD participants, the UN Secretary-General 

presented an eight-point agenda for strengthening the role of migration in 

development, calling for reductions in related costs, such as remittances and 

recruitment costs. At the same time, the benefits of labor migration can be 

increased by making social security rights more portable and by facilitating the 

mutual recognition of diplomas, qualifications and skills. The topic of labor 

migration was also raised in the New York Declaration on Refugees and Migrants, 

adopted by the UN General Assembly in September 2016, and is expected to 

feature in the UN Global Compact for Safe, Orderly and Regular Migration, which 

member states have committed to adopt. in 2018 [4-6]. 

Labor migration issues are clearly within the ILO's remit in relation to 

social justice. The ILO promotes respect for the rights of migrant workers as well 

as the fair management of labor migration through a set of standards comprising 

eight fundamental conventions: the Migrant Workers (Revised) Convention, 1949 

(No. 97), the Abuses of Migration and ensuring equality of opportunity and 

treatment for migrant workers (No. 143), as well as the Recommendations thereon, 

1949 (No. 86) and 1975 (No. 151), and the Domestic Workers Convention, 2011 

(No. 189). Other relevant documents include the Multilateral Framework on Labor 

Migration (2006) and General Principles and Practice Guidelines for Fair 

Recruitment (2016). The ILO brings together various actors in the world of work - 

ministries of labour, employers' and workers' organizations, and civil society actors 

- to develop a common position on fair migration, taking into account the needs of 

the labor market for workers of all qualifications, while advocating the rights and 

interests of workers as a whole [3] [7-10]. 

At the 2014 International Labor Conference, the Director-General of the 

ILO noted that the research topic is “one of the possible issues of the modern field 

of work that meet with the meeting policy challenges”. As proposed by the ILC, 

“to formulate a program on the specifics of just need, which does not have the 

exclusive meaning of respecting the rights of migrant workers, but requires and 

requires decent work”. It means the fair provision of prosperity that provides for 

the satisfaction of needs, as well as the need for an orderly environment that 

equally embraces the interests of such workers, their employers and citizens of 
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countries of origin and population distribution. The fair migration program 

includes the following elements: 

1) make migration a matter of choice, not necessity, by creating 

decent work opportunities in countries of origin; 

2) ensure respect for human rights, including the right of all 

migrants to work; 

3) in order to avoid exploitation of migrant workers, ensure fair 

conditions of employment and guarantee equality of treatment in order to give 

them equal rights with citizens of the host country; 

4) to establish a fair order of migration in the process of regional 

integration; 

5) promote the dissemination of bilateral agreements for orderly and 

fair migration between Member States; 

6) stop unacceptable practices by promoting universal respect for 

fundamental principles and rights at work; 

7) promote social dialogue by involving ministries of labour, trade 

unions and employers' organizations in decision-making processes in the field of 

migration; 

8) contribute to strengthening a multilateral migration agenda based 

on respect for the rights [12]. 
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ПЕРЕГОВОРНИЙ ПРОЦЕС ОТРИМАННЯ СТАТУСУ КАНДИДАТА В ЄС 

 

студентка Лапшина М. Ю. 

Сумський державний університет, Україна 
  

23 червня 2022 Україні надали статус кандидата на членство в ЄС. 

Ця новина, яка до 24 лютого видавалася би неможливою, але зараз це 

реальність. Навіть кілька тижнів тому були підстави для того, щоби 

сумніватися в успіху,  але наполегливість урядової команди і неурядових 

гравців створила диво.  

Перед тим як розбиратися з подальшими діями, дуже важливо 

зрозуміти, наскільки проривними є процеси у відносинах України та ЄС, що 

відбуваються зараз.  

При цьому, історичний зсув стався не зараз. Він був розтягнутий у 

часі та розпочався ще навесні цього року. Саме в ніч з 10 на 11 березня, 

позачерговий саміт ЄС у Версалі погодився на розгляд української заявки на 

членство.  

Багато років назад ніхто не міг повірити, що ця мета досяжна. Раніше 

ЄС на офіційному рівні ніколи не визнавав Україну, як члена ЄС. Все 

трималося на  вірі українців та підтримці та просуванню інших держав. 

ЄС не хотів, щоб Україна приєднувалася до них. Прикладом є те, що 

європейські дипломати боролися, щоби у жодних документах не звучала 

фраза про те, що Україна має європейську ідентичність. Україну жодного 

разу не назвали європейською державою, тільки європейською країною. 

Все заради того, щоб виключити навіть натяк на право України 

претендувати на членство в ЄС. 

І тому рішення в березні, коли саміт не тільки визнав законність 

української заявки, поданої поза процедурами, а й доручив почати її 

негайний розгляд – це був неймовірний прорив, який заклав фундамент у 

визнання кандидатства. 

Коли Україна доводила партнерам у ЄС, що ми обов’язково маємо 

отримати статус кандидата вже зараз, без жодних відтермінувань, то одним з 

аргументів була необхідність уникнути зневіри суспільства, що мала би 

катастрофічні наслідки. 


